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us. Deparlmeiit of Transportation 
Federal Motor Carrier Safety Administration 

GENERAL WORKFORCE PERFORMANCE APPRAISAL RECORD 



1. Name of Employee Soci al Security # Tille; Series/ Grade/Step 

Willys Elaine walls . ^^ggj^^ Trial Altorney<GS-09051/10 

Organization "" "^'"S P^""" 

DOT/FMCSA/MC-CCR October1.Z003 to June 30, 2004 



2. PLAN DEVELOPMENT 

Generic Performance Measures {Attschmenl A) apply to each Crilical Element below. Cntical Element Rating 



^"'^ovMe^eSlu Jrvices in support of the FMCSA regulatory development program to ensure FMCSA actions comply 
with gouerning laws to reduce vulnerability to legal challenge and cosily litigation. 

MAJOR '^^™'^'^^, Q^,,^ „, j.,,15, 0oj,„sel on regulatory development and regulatory review teams pursuatit lo FMCSA 

2 ProSdl gufdancrand assist in the development of agency poicy lo ensure that FMCSA regulatory actions 
conform with Federal and Departmental rulemaking requirements, including the Administrative Procedures Act. 
National Environmental Policy Act, Small Business Regulatory Enforcement Fairness Act, Congressi^anal 
Review Act, and applicable Executive Orders. ^..„„, „ 

3. Prepare responses lo petitions for rulemaking in coordination with responsible FMCSA program offices. 

RATING CRITICAL ELEMENT 1; ^^ ] Meets Requirements I I Does Nol Meet Requirenmnts 



'^'"^P?rv'idl''le"a^and^interprelive guidance concerning FMCSA statutory provisions and implementing regulations. 

MAJOR '*^™J^'^^^^- J pj^p^^g igggi mierpretalions regarding non-enforcement issues arising out ol the motor carrier 
safely commercial, and hazardous materials statutory and regulatory provisions. 

2. Review and assess lor legal sufficiency non-enforcement policy guidance and con-espondence prepared by 

3. ReSlw and'a'sTesfflMegal sufficiency notices prepared by FMCSA program offices in response to petitions for 
waivers, exemptions, and pilot programs. . j , « j • 

4 Represent Office of Chief Counsel in policy development sessions with agency management and stall and m 
meetings with stakeholders where agency policies and regulaJions are being addressed. 

RATING CRITICAL ELEMENT 2: ,J,H-1«leets Requirements I 1 Does Not Meet Requirements 



'^'"™oilide''regulalory reporting oversight and regulatory Uaison with Departmental and Federal officials. 

MAJOR '^C™™|g , ^„^p|iance aclivily reports in coordination with FMCSA program offices, as required by 

■ Departmental regulatory officials, the Office of Management and Budget, the Small Business Administration. 

2 RepreseroffiM of cScou'nsel in resulatory liaison activities with the FMCSA Regulatory Ombudsman, 

Assistant General Counsel for Regulation and Enforcement, and Ihe Office of Management and Budget. 
3. Provide responses lo Congressional requests for technical assistance, m coordination with MC-CCL. 

RATING CRITICAL ELEMENT 3: J^^-fJeets Requiremenls 1 ) Does Not Meet Requirements 
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U.S- Departmeni o f Tr a n sponat i on 
Federal Motor Carrier Safety Administration 

GENERAL WORKFORCE PERFORMANCE APPRAISAL RECORD 



3. PLAN APPROVAL 



Rating Official - Name/Tille ('~\J ■^^^'^^^^'^ <J//'Y/O09jJ 

Suzanne H. O'Malley. Assistant Chief Couns^:^^<^-'-^^^^'»V <-> /y^JUJf L^,^,../, .^,, -y y^ 

Revieiding Official - Name/Title Signature Date 

Juililfi A. Rulledge, Deputy Chief Counsel 



Employee - Name Signature 

Willys Elaine Walls 
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U.S- Department of Trail sportat i o n 
Federal Motor Carrier Safety Administration 

GENERAL WORKFORCE PERFORIMANCE APPRAISAL RECORD 



4. PROGRESS REVIEW: 

I have met txith Ihe employee and discussed progress in meeting the requirements in the performance plan. No changes 
to Ihe plan are necessary. [Address ditterenl ciraimslances in the •Comments' section below.) 



Rattng Official - NamefTitle ! Y'. S'9n=""f // /D ''y 

Emolovee - Name Sljhature / Date 



S.SUMIVIARY PERFORMANCE RATING 



I MEETS REQUIREMENTS 
1 ] DOES NOT MEET (Narrative Attached (or Rating of "Does Not Meet Keauiiemenis j 



R^ti 



ting Official -NameTTitle ,, /"""X/ Signature 1/ /^^ jg^nll , , °^'^ 

Reviewing Official - Namen-itle Sigrlature / Date 



Reviewing Official - NameH'itle 

(Optional for Rating of "Meets Requirements") 



Employee - Name Signature 



Rating Official: I discussed this appraisal with the employee oil: Date_ 
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U.S. DepartmenI o f Transpor la t ion 
Federal Motor Carrier Safety Administration 

GENERAL WORKFORCE PERFORMANCE APPRAISAL RECORD 

Attachment A 

Critical Elements 
Generic Performance Measures 

General : 

Work products, communication skills, and interaction witti clients and co-workers result in a 
positive contribution to ttie organization. Completed assignments are usually suitable for their 
intended purpose. The employee adapts to changes In priorities and procedures, and operates 
adequately in relation to changing requirements. Deficiencies in/problems with quality, quantity, 
timeliness, communications or interaction with others are not frequent or significant enough to 
create adverse consequences for the organization or unacceptable burdens for other personnel. 
Work seldom requires supervisory intervention and/or assistance greater than the level of 
independence required of the position. 

Quality : 

Work meets the organization's needs and is consistent with departmental and organizational 
goals and policies, only occasionally deviating from these requirements. Assignments and work 
products are usually technically adequate, complete and accurate in content, and rarely require 
major revision. With few exceptions, adherence to required procedures, instructions, and formats 
results in acceptable work products. 

Quantity . 

The amount of work being accomplished is usually consistent with the requirements of the 
position and the needs of the organization, and is sustained consistently. 

Timeliness : 

Effective work planning results in deadlines being met and work being submitted in a timely 
manner with few exceptions. Attention to priorities results in essential work being perfomned in a 
timely manner, with rare exception. Problems which might cause delays in the employee's own 
or others' work are usually anticipated and communicated to the supen/isor. When needed as 
input into other employee work products, with few exceptions, the work is finished with such 
quality that other work can proceed as planned. The employee typically seeks guidance as 
appropriate in order to meet critical deadlines on major projects. 

Communication : 

Oral and written expression is made with the necessary clarity for successful completion of 
required tasks. Oral and written communications are focused, contain appropriate factual 
information for the assignment at hand, are grammatically correct, property fomiatted, and 
adequately consider the nature and complexity of the subject and intended audience. 
Communications are conveyed in a manner that achieves the purpose of the communication. 
Oral or written communication deficiencies are infrequent or rarely significant enough to interfere 
with completion of work. At times the receiver must question the employee to secure complete 
infomiation to avoid misunderstanding. With few exceptions, the supervisor and co-workers are 
kept informed of the status of key issues 

Interaction with Others : 

Cooperation with supervisor, co-workers and clients typically facilitates successful completion of 
work. Matters so important requiring intervention of the supervisor or other higher-level 



management to address problems are rare. The employee typically uses sound judgment 
solving office related problems and issues wittiouf involving others. 



in 
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Elaine Walls- Performance Award for the 2004 Appraisal Cycle 

Elaine Walls provided highly effective service to the Office of Chief Counsel, Regulatory 
Affairs Division, during the 2004 Performance Appraisal cycle. Ms. Walls served as a 
key member of the regulatory development team for every agency rule that involved 
Paperwork Reduction Act (PRA) analysis. Her guidance and expertise in this area 
became an integral feature of regulatory review under the agency's Rulemaking Policy, 
and she worked tirelessly to assist other staff attorneys in detecting and analyzing the 
PRA implications of rules they reviewed and cleared. 

Ms. Walls also served as a key regulatory liaison with the Office of the Secretary and 
Office of the General Counsel, responding to policy-sensitive and time-tracked requests 
for regulatory reporting information. In order to respond fully and effectively to such 
reporting requirements, Ms. Walls frequently had to mobilize ad hoc teams of agency 
policy and program staff to distill data, summarize the results of regulatory initiatives, 
and explain statutory mandates. Her work products in this area included a regulatory 
accomplishments summary for the General Counsel, an agency assessment of 0MB Peer 
Review Requirements, and a summarv of FMCSA activity under the Small hu.siness 
Regulatory Enforcement Fairness Act (SBREFA). All were developed within extremelv 
demanding timeline nomis and the end products were thorough, credible explanations of 
FMCSA' s regulatory initiatives. 

Ms. Walls' contributions to the Regulatory Affairs Division were all the more notable 
because they were accomplished while she led the agency team that produced the highly 
significant FMCSA National Environmental Policy Act (NEPA) Policy Statement. Ms. 
Walls served as Counsel's representative on and coordinated the work of a team of 
agency policy and programmatic staff members to ensure that the NEPA Policy 
Statement responded effectively to all legal requirements, policy norms, and practical 
considerations. She provided highly effective liaison with GST, the Council on 
Environmental Quality, and the Enviroiunental Protection Agency during all 
developmental and concurrence phases of the NEPA Policy project. In that role, she 
exhibited increasingly refined interpersonal, diplomacy, and time-management skills. 



^ 
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FEDERAL MOTOR CARRIER SAFETY ADMINISTRATION 
PERFORMANCE APPRAISAL FORM 



.Name 
Walls 



First Name 
Elaine 



Middle Initial Social Security No, 
295-48-2215 



Appraisal Period 
From: To: 



10/01/2002 



Title, Series and Grade 
Attorney-Advisor, GS-950-14 



09/30/2003 



Organizational Unit and Location 

FMCSA/Office of Chief Counsel 
Washington, DC 



CERTIFICATION OF INITIAL DISCUSSION AND 
APPROVAL OF PERFORMANCE PLAN 



-Signature of Supervisor /o 



Signature of Setond Level Supervisor 
(If applicable- see instructions) 



Pts&i/^kunL Chief C>b(i/a5«=l 



signature of Employee 



Sate of Discussion 



MID-POINT PROGRESS REVIEW 



-SfgnalQre of Supervisor " /> 



^ ^ Q-SuJvuO UVi u A J 



Signature of Employee 



D^te nf Di.scu<;sio'' 



l4 ^ 2m3 



SUMIWARY PERFORMANCE RATING DETERMINATION 



issign the summary performance rating, select the highest level met based on the applicable criteria: (See instmclions) 
n OUTSTANDING 

i0''^MEETS OR EXCEEDS REQUIREMENTS 
Q FAILS TO MEET REQUIREMENTS 



Reason for Rating 



\xr1 End of aimual cycle 

I I Employee reassigned or promoted 



I I Employee leaving agency 
n Other (Specify) 



Signatures 



Signature orSnjftrvisor ( Z^ ifete / 



Signature of Second Level Supervisor 
(If applicable- see instmclions) 



ature of Empioyee 



r rj ,_fi k/ ,h y^Jjumc/ -ici 



'fH 



I have reviewed the completed performance document and 
it has been discussed with me. This does not necessarily 
mean that I agree with all the information in it or thai i 
forfeit any rights of review. (Comments may be entered in 
Sect' "^ "Remarks") 






o-~i 



MCSA-1 552 (5-2000) 
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D IDENTIFICATION OF PERFORMANCE OBJECTIVES 



INDIVIDUAL AND/OR TEAM PERFORMANCE OBJECTIVES 

ist briefly and concisely the most important performance objectives or expectations which are critical for the success of 
,iis position. 

U Optional: Annual Work Plan or other supplemental document will be used to supplement this perfonnance plan, [t is annotated and 
attached as pari of this plan (specify the supplemental document). If this block is checked, this appraisal form is not valid without the 
supplfynentaljdocumenl attached. . ■ . . ,™ „ 

FrovHle hmeiy and r espuusive le^al seivices to suppui 1 FMCSA's goals — 



O Communicate to and advise FMCSA program offices on the legal requirements 
relative to programs within the Enforcement and Regulatory Affairs Division's 
area of responsibility. 

Q Provide legal advice, counsel, and assistance to most effectively advance 
initiatives of the program offices and to support enforcement activities of the 
Service Centers, consistent with statutory mandates and authority, implementing 
regulations, and FMCSA and Departmental policies. 

a Identify and analyze legal problems correctly, ascertaining basic relevant facts 
and researching additional facts, law, policy, and precedent as needed. 

n Prepare rojrespondence, memoranda, and other written work products that aic 
well constructed, clearly expressed, easily understood by lay readership, and 
premised on sound legal judgment and adequate research. 

Q Coordinate development of regulatory reports and information in response to 
requests from the General Counsel, Office of Management and Budget, 
Departmental Inspector General, and other sources. Develop and maintain 
working relationships with FMCSA program office staff to ensure ongoing 
collection of data necessary to respond to routine reports and information 
collections. Oversee and monitor implementation of a regulatory report tracking 
mechanism as part of the Chief Counsel's case tracking system to ensure that data 
is submitted and assimilated on a routine basis throughout the reporting year. 

□ Manage workload effectively by addressmg urgent matters quickly and 

addressing other assignments in an appropriately timely fashion. Keep supervisor 
informed when unable to meet deadlines due to converging work assignments or 
adjustment in priorities. 

n SUPERVISORY/LEADERSHIP PERF0RIV1A.NCE OBJECTIVES (FOR ALL SUPERVISORY AND MANAGERIAL POSITIONS 
OPTIONAL FOR TEAM LEADER POSITIONS). (Check bo:^ if applicable) 

* Provides vision and communicates mission and organizational goals to all subordinates. 

* Accomplishes the organizational goals and the work of the unit through direction of a subordinate staff 

* Secures/allocates/manages resources for effectiveness and efficiency. 

* Develops subordinates through mentoring, counseling, training, and assignment and evaluation of work. 

* Provides leadership and emphasis to, and shows positive accomplishments in fostering and achieving diversity and EEO principles 

* {List any additional job-specific supervisory perfonnance objectives, if applicable:) 
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DDENTIFICATION OF PERFORMANCE OBJECTIVES 



INDIVIDUAL AND/OR TEAM PERFORMANCE OBJECTIVES 

'.ist briefly and concisely the most important performance objectives or expectations which are critical for the success of 



U Optional: Annual Worlt Plan or other supplemental document will be used to supplement this performance plan. It is annotated and 
attached as part of this plan (specify the supplemental document). If this block is checked, this appraisal form is not valid without the 
supplemental document attached. 



Communicate effectively with Chief Counsel/Acting Chief Counsel and other Chief 
Counsel staff, FMCSA and DOT staff, and the public. 

□ Maintain broad familiarity with FMCSA programs, statutory authority, and 
implementing regulations in order to respond effectively to inquiries from 
FMCSA program staff, other modal administrations. Congressional staff. States, 
motor carriers, drivers, and the public. 

□ Contribute effectively to attorney-client team building by actively engaging in a 
multi-disciplined approach to problem solving and by fostering and maintaining 
direct communication with program office clients. 

u Work cooperatively and productively with agency program staff to forge and 
maintain effective working relationships and to ensure the perception within the 
FMCSA that Counsel's staff is readily accessible and fully responsive to requests 
for legal work products, as well as contributions to team imitative. 

a Keep current with and share with Counsel's Office staff information concerning 
latest legal precedent and requirements, regulatory developments, agency policies 
and activities related to areas within Division's responsibilities. 



D SI.1PERVIS0RY/LEADERSH!P PERFOR.M.ANCE OBJECTIVES (FOR ALL SUPERVISORY AND MAMAGERIAL POSITIONS 
OPTIONAL FOR TEAM LEADER POSITIONS). (Check box if applicable) "UtKiAL I-USU IO.nS, 

* Provides vision and communicates mission and organizational goals to all subordinates. 

* Accomplishes the organizational goals and the work of the unit through direction of a subordinate staff. 

* Secures/allocates/manages resources for effectiveness and efficiency. 

* Develops subordinates through mentoring, counseling, training, and assignment and evaluation of work 

* Provides leadership and emphasis to, and shows positive accomplishments in fostering and achieving diversity and EEO pritKioles 

* (Listanyadditionaljob-specific supervisory performance objectives, if applicable:) 
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D IDENTIFICATION OF PERFORMANCE OBJECTIVES 

INDIVIDUAL AND/OR TEAM PERFORMANCE OBJECTIVES 

■ist briefly and concisely the most itnportant performance objectives or expectations wjiicti are critical for the success of 
nis position. 

U Optional: Annual Work Plan or other supplemental document will be used to supplement this performance plan. It is annotated and 
attached as part of this plan (specify the supplemental document). If this block is checked, this appraisal form is not valid without the 
supplemental document attached- ^, . ^ „ ... 

a Keep omce oi Cluer Counsel man agerial aiiJ piufessiuiial slalTappiiseJ of 

critical legal or policy issues that arise in performance of legal review and 
program office liaison responsibilities. As requested by the Enforcement and 
Regulatory Affairs Division Chief, serve as the Chief Counsel's OfFioe liaison to 
Departmental regulatory process task forces and regulatory coordinating groups 
within the FMCSA. Keep Chief Counsel staff and appropriate FMCSA program 
staff apprised of task force and coordinating committee agendas and activities as 
relevant to their program goals. 

□ Maintain accurate and current records concerning the status of each personal 
docket item, provide regular and timely status input to the Chief Counsel's Office 
docket management system, and provide docket status reports as requested by 
Chief Counsel, Deputy Chief Counsel, and/or Assistant Chief Counsels. 

Improve professional skills 

Q Identify personal professional development objectives, periodically review these 
objectives with Assistant Chief Counsel for Enforcement and Regulatory Affairs, 
and take training designed to acliieve the referenced objectives. 



n SLIPERVI-SORY./LEADERSHIP PERFORMANCE OBJECTIVES (FOR ALL SLTERVISORY AND MANAGERIAL POSITIONS- 
OPTIONAL FOR TEAM LEADER POSITIONS). (Checkbox if applicable) wo.iiuHi, 

* Provides vision and communicates mission and organizational goals to all subordinates. 

* Accomplishes the organizalional goals and the work of the unit through direction of a subordinate staff. 

* Secures/allocates/manages resources for effectiveness and efficiency. 

* Develops subordinates through mentoring, counseling, training, and assignment and evaluation of work. 

* Provides leadership and emphasis to, and shows positive accomplishments in fostering and achieving diversity and EEO principles 

* (Listanyadditionaljob-specific supervisory performance objectives, if applicable:) 
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FACTOR RATINGS: ALL PERFORMANCE OBJECTIVES (Listed in part D) 



PERFORMANCE STANDARD: Rate factors 1 - 8 as they apply to the collective performance of the performance objectives listed in Part 
D(individual, supervisory/leadership, and the individual work efforts associated with team performance objectives). Factors 9 - 10 are reserved for 
organizations with a formal team structure. 



Exceeds Description for 
the "Meets or Exceeds" 
range to such a degree 
as to be truly unusual, 
and to stand far above 
her/his peers. 



OUTSTANDING 

D 



OUTSTANDING 

n 



OUTSTANDING 

n 



OUTSTANDING 

D 



OUTSTANDING 



n 



OUTSTANDING 

6' 



MEETS OR EXCEEDS REQUIREMENTS 

(A wide range of performance, for which a 
high level is described below.) 



I. JOB KNOWLEDGE 

Broad and detailed knowledge of the job and its 
relationship to other jobs. Able to apply that knowledge 
to accomplish these performance objectives in a way 
that adds value to the organization. 



{□_ 



2. QUALITY OF WORK 

Consistently maintains a high standard of work. 
Produces high quality, precise, vt'eil-organized work 
which not only fulfills the organization's objectives but 
adds value to the process. 



3. VOLUME OF WORK 

Consistently turns out a high volume of work. 
Frequently handles difficult cases, and pulls at least 
her/his own weight. 



0"' 



4. TIMELINESS/DEPENDABILITY 

Typically completes work on time. Consistently 
accomplishes a heavy workload within acceptable time 
limits. Very reliable; can be counted on. 



0^ 



5. TEAMWORK 

Highly successiul teamworker with ability to 
consistently promote cooperation and gain support for 
programs or goals when required. Gets along well with 
others, and helps fellow workers in a way that furthers 
organizational goals. 



6. RESOURCE MANAGEMENT 

Uses resources effectively and prudently in completing 
assignments. Is able to frequently adjust resources to 
meet emergency or changing requirements, and still get 
the job done and meet organizational goals. 



D 



(CONTINUED) 



Fails to meet the 
minimum level of 
adequacy for this factor, 
to the extent that 
performance of these 
objectives is 
unsatisfactory 



FAILS TO MEET 
REQUIREMENTS 

D 



FAILS TO MEET 
REQUIREMENTS 

n 



FAILS TO MEET 
REQUIREMENTS 



n 



FAILS TO MEET 
REQUIREMENTS 



D 



FAILS TO MEET 
REQUIREMENTS 



D 



FAILS TO MEET 
REQUIREMENTS 

n 



This factor is not 
applicable to this 
position. 



DOES NOT APPLY 



D 



DOES NOT APPLY 



DOES NOT APPLY 



n 



DOES NOT APPLY 



n 



DOES NOT APPLY 



D 



DOES NOT APPLY 



D 
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FACTOR RATINGS: ALL PERFORMANCE OBJECTIVES - CONTINUED - PAGE 2 



,xceeds Description for 
the "Meets or Exceeds" 
range to such a degree 
as to be truly unusual, 
and to stand far above 
her/his peers. 



MEETS OR EXCEEDS REQUIREMENTS 

(A wide range of perfonnance, for which a 
high level is described below.) 



Fails to meet the 
minimum level of 
adequacy for this 
factor, to the extent that 
performance of these 
objectives is 
unsatisfactory 



This factor is not 
appHcable to this 
position. 



OUTSTANDING 



D 



7. CUSTOMER SERVICE 

Consistently recognizes who customers are, and 
identifies what is required to meet their needs. Is 
effective in dealing with customers and providing 
high-quaUty service. Is able to balance competing and 
changing demands, and stilt provide responsive service 
to meet her/his customers major needs. 



:e^ 



FAILS TO MEET 
REQUIREMENTS 



D 



DOES NOT APPLY 



n 



OUTSTANDING 



n 



8. COMMUNICATION 

Very effective in written and oral communications- 
Written material is well organized, clear, and thorough. 
Makes effective oral presentations, and deals effectively 
in group discussions with sensitive or controversial 
matters. Usually keeps supervisors and coworkers 
informed of the status of key issues. 



O" 



FAILS TO MEET 
REQUIREMENTS 



D 



DOES NOT APPLY 



TEAM PERFORMANCE FACTORS (OPTIONAL) 

For use in organizations with a foniial team structure, to assess team results and mdividual participation m the team process. 
Individual work efforts which form part of the team accomplishments should be evaluated in Factors 1-8 above, to the extent 
applicable. 



OUTSTANDING 



n 



9. TEAM ACCOMPLISHMENT 

The team accomplishes team objectives successfully by . 
producing high-quality products within acceptable time 
limits to hilly meet the identified goals of the 
organization and the needs of the customer. 



D 



FAILS TO MEET 
REQUIREMENTS 



D 



DOES NOT APPLY 



n 



OUTSTANDING 



n 



10. INDIVIDUAL EFFECTIVENESS AS TEAM 
MEMBER 

Contributes in a very positive way to the overall success 
of the team by supporting other team members and being 
actively involved in the team's efforts. Provides 
guidance and feedback to other team members, provides 
back-up to other roles and (unctions on the team, and 
participates in the group and takes an active role in the 
team's decision-making process. 



□ 



FAILS TO MEET 
REQUIREMENTS 



D 



DOES NOT APPLY 



D 



THE RESULTS OF ALL APPLICABLE FACTOR RATINGS SHOULD BE USED TO DETERMINE THE SUMMARY 
PERFORMANCE RATING IN PART C ON THE FIRST PAGE OF THIS FORM. (SEE INSTRUCTIONS.) 



I I Although performance meets at least mmimmn requurements, improvement or additional development is needed in Factor(s) 

discussed 

with the employee, and documented in Pail F or G. 
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served as the agency's legal liaison for pZ'eZ'r^i'f 7°T^ '"'''^'°" She has 
rulemakmg proceedings, an increasingly ma"^°i^"''r°\'^'' ^^^^ '^^"^^ « a" 
engaged fully and productively w.th pro-am office offi'"t *" '""^"'^ ^'^^ "^^ 
PRA analyses are thorough and respons"^ a„d S A f h ' ° '"'"' *''^' *^ ^S-n-Y's 
Management and Budget are timelv anrf w.u u "."'"n's«°"s to the Office of 

particularly demandinl in the SL of SaSf""*"*'' ™^ 

crmca rulemaking actions under the te^s of ™h ''^'^^*° «""P'«'« ^ number of 

several of which have involved signifies nan. 1- "' ''^'"" '*"'«'"«« agreement 

ServiceandSafetyPerfonnancellsSSCsr"""^'"'"'""'''"^^^^ 

reporting and, in that capaX'^has^ahhTnT"^'^^'* P,""'='P^' ^""tect for regulatory 

Departmental and Federal inform't o—^^^^^^^^ '"'"' ''^°''"" °^' ^^ " "^^"^^^ '° 
and other similar initiatives. In th.s ro"e she has cn„t "'J °"BREFA. Circular A-U9 
processes for instructing program of^cLs in f, " '° '■'^"' ""^ '"'"^'"''"^ her ' 

mcreasmgly more effective mformafeTi heS« Sf ? ""'^^''""^ '"'^ "- -".eved 
This has ensured that norms nov. are in place for hniH °^°'"''^^ '° P^^S^am offices 
submissions to respond to new renoit 1 r!^ "^ °" P''*^'""-" '^y^'ica! 

disruptive and labor-mten.V? ZT^TrT''' '"''^'"8 '''' P™=«=^ ""ini-^'^- 
process, and T envision this as an area where h ^^ ^^^ponsible for overseeing th.s ^ 
w«h Counsel paralegal and suppoTlff tTo^^;;" ^7'°^ "^"'"^ng skills fo work 

and tracing system that will r.her simS^d^rrrr^S^^^^ 

^''f?"'"'^^'°nZZ^^^^ y«ar involved contracting for an 

aside by a Ninth Circuit court decision untisi^h "nplememing niles that were set 
Ms. Walls was a key member of .heWauld ort °"'"'"''' '"^'^^'^ ^^ -°™Pleted 
need. She worked capably and methoSv to ^™'"' '"'^ "•°'''''^«'' '« addi^ss this 
National Environmental Policy Act (M^plOt;"?" f ^^-^gency task force of 
agency's environmental study needs in r... . ^' ^=* ^"P^^ to assess the 

effectively brought to bear the S s of ^ fo ' e' Y'yu '^'""'' '^''^°" -^ then 
contracting process. These tasks required Ms w^,?^ deliberations on the EIS 
expertise in environmental law and 'policy "a 'em "rM"" t ^'^"'^'^^"^ ^°"°t of 
provide consistent and reliable liaison with n i '^^"'arkably short period of time and to 
the NAFTA litigation team and exnertT^ ^'^P^"^"'^' environmental policy officials 
Quality (CEQ) and ^n..r..::i^Z:'Z:Z^^iE,T °" ^"^-"--^ 

agency mLTefmuchTeeS SlpTSrder to'enr'^^ '"""^ ''"^ P™-- to help the 
subsequent rulemakmg initiatives. She haTmade "ff ^' '""""°"'«^«^' soundness of 
environmemal subject matter and policy experts t ^h i'!? T "'"^"^ "^ '"e 



